CHIEF OF
POLICE

CHIEF OF
POLICE

Riverton, Utah

OPENS 10/30/18 - CLOSES 11/15/18

RIVERTON CITY HALL

About Riverton City

Riverton, Utah, is the perfect place to call home.
Conveniently located in the southern end of the Salt Lake
Valley, the City provides a fulfilling hometown environment
with easy access to I-15, Bangerter Highway and Mountain
View Corridor. From its early days of vast and productive
farmland, Riverton has grown into a community of more than
42,000 residents. Families enjoy a safe and satisfying quality
of life in Riverton with an exceptional school system, a
culture of service, committed leadership, and abundant
opportunities for fun and recreation. As one of the fastest
growing areas in the United States, businesses have the
opportunity to thrive in Riverton. The city’s FY2019 budget is
$43M, with $9.9M from General Fund and $5.6M from the
Riverton Law Enforcement Service Area, which is a
dedicated property tax for the purpose of funding police
service in the city.

Riverton City provides a full range of services to its residents
and businesses including: police (brand new), contracted fire
and emergency medical services with the Unified Fire
Authority,
building
inspections,
construction
and
maintenance of street lighting, roadways, and parks, as well
as recreational and cultural events. In addition to the above
general government services, the City also provides culinary
water, secondary water, sanitation, and storm water utility
services. The City contracts out for all wastewater collection
services and obtains its culinary water through the Jordan
Valley Water Conservancy District. Riverton is also home to
a library, golf course, community pool, and senior center that
are operated by Salt Lake County.
The City operates under a “six-member council” form of

government with the Mayor being the Chief Executive Officer
and the City Manager overseeing all day-to-day operations.
The Mayor and City Council are elected to serve four-year
terms with the Mayor selected on an at-large, non-partisan
basis and the City Council within geographical districts.

Mission Statement
Riverton City provides essential services that enhance the
quality of life and sense of community for all citizens. We
foster kind, open and responsive interactions, generating
positive citizen involvement and innovative solutions.
Leaders, citizens and employees hold each other
accountable to meet the needs of the community.

Quickfacts

Population: 43,344*
Male – 49.2%
Female – 50.8%

Veterans – 1,366

Median Value of owner-occupied housing unit*
$274,700
Median household income*
$85,207
Educational attainment*
High School Graduate
Bachelor’s Degree (or higher)

95.6%
31.2%

Unemployment rates**
Riverton 3.4%
Utah 3.5%

Nationwide 4.4%

*Source: US Census Bureau Quickfacts Web. October 19, 2017
**Source: US Bureau of Labor Statistics Web. October 10, 2017

Development and New Businesses
As part of its economic strategy, Riverton City’s commitment
to infrastructure development has played a significant role in
attracting new businesses. In the past year, 235 new
businesses have opened in Riverton. Excitement surrounds
the new Mountain View Village at Riverton, currently under
construction. This new complex will include over one million
square feet of retail and office space as well as residential
components.

Mountain View Village at Riverton

Summary & Candidate Requirements
Riverton City is excited about the creation of the very best
police department in Utah – BAR NONE! The new Chief of
Police will plan, organize, develop and staff this exciting
venture.
We are seeking a highly motivated, hard-working,
community-focused Chief of Police that will work jointly with
the City Manager, Mayor and other Executive Staff in the
successful development of the Riverton Police Department.
The Chief of Police is an appointed position by the Mayor
with the advice and consent of the City Council and reports
directly to the City Manager and manages the overall
operation of the department. The chief oversees the
enforcement of all laws within the city’s legal jurisdiction and
ensures the very best police services to all city residents.
The chief will also supervise the functions and activities of
some civilian staff.
The incoming chief will organize all facets of the new
Riverton Police Department.
The minimum requirements for this position are a bachelor’s
degree in criminal justice or a related field and at least 10
years of progressively responsible experience in local law
enforcement and police administration, with command level
experience.
Preferred qualifications include a master’s degree in criminal
justice, public administration or a directly related field and
specialized training. A chief with community and business
engagement expertise, full-service police department
experience and demonstrated ability to foster future leaders
is also preferred.

The Chief of Police must live within a maximum of 30-minute
drive from Riverton City limits.

The Department
Riverton City will be leaving its official, contracted
relationship with the Unified Police Department in July 2019.
Between now and that time, we will be standing up our own
department. The budget for this department is approximately
$5.6M with a substantial additional amount of equipment,
fleet, and fund balance being contractually delivered to
Riverton City from the Unified Police Department.

The Ideal Candidate
Riverton City’s first Police Chief is a community-oriented
policing professional with excellent oral and written
communication skills. The Chief will have demonstrated the
ability to bring fair and consistent leadership along with best
practices and fresh ideas. The ideal candidate will motivate
and inspire, meet with staff regularly to build relationships
and instill trust, set clear expectations and hold personnel
accountable for high standards at all levels of the
organization. The successful candidate is a team player who
exemplifies professionalism and is committed to providing
the absolute best police services, BAR NONE, anywhere.
The Police Chief will earn the respect of the community and
officers, facilitating a positive work environment that allows
for staff development and involve department personnel in
developing short and long-term goals that align with the city’s
vision and strategic plan. The candidate is able to make the
difficult decisions, is resilient in the face of adversity, and
understands the unique dynamic of starting up a new police
department. The ideal candidate will work well with other

departments to provide support and help the city achieve its
overall goals. He or she will work collaboratively with
neighboring public safety chiefs and personnel.
This person shall be accessible throughout the community
and within the department at all levels. The next Chief of
Police is an effective leader who will hold him or herself,
command staff, officers and civilian staff to the highest level
of personal integrity. The ideal candidate will be fully
invested in the City of Riverton, the department, and the
community’s continued success.

Knowledge, Skills & Abilities
•

Develop, organize, staff, coordinate the standing up
of a brand new police department

•

Ability to administer the department budget

•

Must be able to perform routine review and approve
of payroll, overtime, material requisitions, etc. and
stay within budget

•

Properly interpret and make decisions
accordance with laws, regulations and policies

•

The ability to establish and maintain effective
relationships and to communicate and work
effectively with Mayor/Council, City Manager,
Department Heads, city employees and outside
Police/Fire Personnel

•

Communicate clearly and concisely, both orally and
written

•

Customer-focused, innovative and progressive

•

Must meet all statutory, State of Utah requirements
to hold the position of Chief of Police

in

Benefits & Compensation
Riverton City offers a competitive benefits and compensation
package. The Police Chief salary range is $100,117.00 to
$156,593.00 annually, dependent upon qualifications and
experience.
Medical insurance is available through Select Health and is
covered 100% by the City for single coverage and
approximately 80% for family coverage, depending on plan
selected. Dental coverage is available through PEHP. The
city also covers Short-term disability, Long-term disability,
and Life insurance. Riverton participates in Utah Retirement
Systems pension and pays into a 401(a) for all full-time
regular employees. Riverton City is also social security
exempt.

Application & Selection Process
The position is open until filled with the first review of
applications to begin Friday, November 16, 2018. To be
considered for this great opportunity, upload a cover letter,
resume, complete the online application and questions and
include at least three professional references at the following
link https://rivertoncity.applicantpro.com.
Only applicants with relevant qualifications will be
considered for an opportunity for the next phase of the
selection process. The City Manager anticipates that onsite
interviews will be December 3, 2018 to December 4, 2018.
Each finalist will provide a 7-minute presentation at the City
Council meeting on December 4, 2018. The successful
candidate must be prepared to begin work no later than
January 7, 2019. Riverton City is an Equal Opportunity
Employer.

